BILL NO. 2023-20 RESOLUTION 2023-20

A RESOLUTION AUTHORIZING THE CITY ADMINISTRATOR TO EXECUTE AN
ADMINISTRATIVE CONTRACT AGREEMENT BETWEEN THE CITY OF WEST
PLAINS, MISSOURI, AND THE SOUTH CENTRAL OZARK COUNCIL OF
GOVERNEMENTS (SCOCOG) FOR THE GARNER VILLAS PROJECT BEING
FUNDED BY THE COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG).

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF WEST PLAINS,
MISSOURI AS FOLLOWS:

Section 1: The City authorizes the City Administrator to execute an
administrative contract agreement between the City of West Plains, Missouri, and the
South Central Ozark Council of Governments (SCOCOG) for the Garner Villas project
being funded by the Community Development Block Grant (CDBG).

Section 2: This Resolution shall be in full force and effect from and after the date
of its passage and approval.

PASSED AND APPROVED THIS 21st DAY OF AUGUST 2023.
CITY OF WEST PLAINS, MISSOURI

BY: MJ Mooty

MAYOR MICHAEL TOPL|IFF

ATTEST:

CITY CLERK ALLISON SKINNER
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WEST PLAINS

-MISSOURI -

MAKE IT HAPPEN HERE

August 4, 2023

To: Sam Anselm, City Administrator

From: Michael McMahon, Project Coordinator

Re: CDBG — Garner Villas: SCOCOG Administrative Contract

Executive Summary

The purpose of this resolution is to approve of the administrative contract from the South Central Ozark Council of
Governments (SCOCOG) for the Garner Villas project being funded by the Community Development Block Grant
(CDBG).

Discussion

This proposal is being presented regarding administration services for the Garner Villas housing project.

The project includes housing construction, road construction and utility extensions. SCOCOG is proposing to provide
administrative services that would meet all requirements in completing the project.

Fiscal Impact

SCOCOG is proposing administrative costs not to exceed a sum of $58,000. The administrative costs were arrived at by
calculating their cost in personnel, travel, and overhead based on the approximate construction period.

This is an allowable expense by the grant and can be paid using grant funds.



STANDARD FORM OF AGREEMENT BETWEEN OWNER & CONSULTANT FOR
PROFESSIONAL ADMINISTRATIVE SERVICES

This is an agreement made as of 20___, between The City of West Plains (owner) South
Central Czark Council of Governments (consultant). The owner intends to perform a
community development project, and the owner and consultant in consideration of their
mutual covenants herein agree in respect of the performance of program administration and
activity delivery by consultant and the payment for those services by owner as set forth below.
Consultant shall provide program administration and activity delivery for owner in all phases of
the project to which this agreement applies. serve as the owner's representative for the project
as set forth below, and shall provide professional consultation of services hereunder.,

Seclion 1 - Basic Services for Consultant

The consultant shall perform program administration and activity delivery as
hereinafter stated that include the administration of the owner's Community
Development Block Grant Program,

Project #18-DP-MF5 The specific services of the consultant are indicated in Exhibit A, "Scope
of Services."

Section 2 ~ Owner's Responsibilities

The owner shall:

2.1 Provide all criteria and full information as to owner's requirements for the project
and furnish copies of all documents related io the project.

2.2 Assist consultant by placing at his/her disposal all available information pertinent
to the project, Including previous reports and any other data relative to the
project.

2.3 Give prompt written notice to the consultanf whenever owner observes or
otherwise becomes aware of any development that affects the scope of timing
of the consuliant's services.

2.4 Bear dll costs incidental to compliance with the requirements of Section 2.

Section 3 - Period of Service

3.1 The provisions of this Section 3 and the rates of compensation for the consultant's
services provided for elsewhere in this Agreement have been agreed o in
anticipation of the orderly and continuous progress of the project through
completion,

3.2 The consultant agrees to complete the project by the ending date identified in
the owner’s *Grant Agreement” with the Missouri Department of Economic
Development for the Community Development Block Grant Program fromwhich
part of the project has been financed.

3.3 If the owner has requested significant modifications or changes in the extent of the
project, the time of performance of consuliant's services and his/her rates of
compensation shall be adjusted appropriately.
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Section 4 - Payments to Consultant

4.1 The maximum amount the owner shall pay the consultant for performance of this
agreement shall not exceed $90.200, Compensation will be based on an actual
and incurred cost basis documented in g manner acceptable by the owner.

4.2 Consultant will invoice on separaie lines for the tasks included in the scope of work
that are identified as "Adminisirative tasks for costs that are subject o the cap
{Program Administration Costs)" and “Administrative tasks for costs that are not
subject to the cap (Activity Delivery Costs)”.

4.3 Tne amount of reimbursement to be paid in this contract shall be contingent upon
and in accordance with the amounts as indicated in the Missouri Department of
Economic Development Community Development Block Grant funding approval. In
the event that funds are not awarded o the owner by the CDBG program, this
agreement shall be terminated.

4.4
Activity Delivery Fees:

Standard Hourly Services Rate for Contracted Services;

$70.00 per staff hour

Administration Fees:

No More than 25% at time of removal of grant conditions. ($5,500}

Up to 50% upon approval of first contractor's payroll ($11,100)

Up fo 75% upon 50% construction completion ($16, 650)

?0% prior to final paperwork — 10% of administration must remain until closeout {$19,980)
100% after completion of all final paperwork with possible exception of audif {$22,200)

Section 5 ~ General Considerations

5.1 The obligation to provide further services under this Agreement may be
terminated by either party upon ten {10} days written noftice in the event of
substantial failure by the other party to perform in accordance with the terms
hereof through no fault of the terminating party.

5.2 The consultant shall comply with all applicakle rules, regulations, laws, and
requirements in relation to the Community Development Block Grant Program
as distributed by the Missouri Department of Economic Development,

5.3 The owner and consultant each binds himself/herself and his/her partners, successors,
executors, administrators, assigns, and legal representatives to the other party to this
Agreement and to the partners, successors, executors, administrators, assigns, and
legal representatives of such ofher party, in respect fo all covenants, agreements,
and obligations to this agreement.,

5.4 Neither owner nor consultant shall assign, sublei, or fransfer any rights under or interest
in {(including, but without limitation, monies that may become due or monies that are
due) this Agreement without the written consent of the other, except as stated in
paragraph 5.3 and except to the extent that the effect of this limitation may be
resiricted by law. Unless specifically stated to the confrary in any written consent to or
assignment, nc assignment will release or discharge the assignor from any duty or
responsibility under this Agreement. Nothing contained in this paragraph shall prevent
consultant from employing such independent censuliants, associates, and
subcontractors as he/she may deem appropriate to assist nim/her in the
performance of service hereunder.
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Section é - Special Provisions and Exhibits
6.1 The following exhibits are attached to and made a part of thisAgreement.

6.1.1 Exhibit A, "Scope of Services," consisting of 2 pages.
6.1.2 Part II, “Terms and Conditions,” consisting of 8 pages.
6.1.3 Exhibit B, “E-Verify Affidavit and E-Verify MOU"

6.2 This Agreement (consisting of pages 11031 inclusive), together with the exhibits
identified above, constitute the entire agreement between the owner and
consultant and supersede all prior written or oral understandings. This agreement
and said exhibits may only be amended, supplemented, modified, or canceledby
a duly executed written instrument.

In witness whereof, the parties hereto have made and executed this Agreement as of the
day and year first above written.

Owner: The City of West Plains Consultant: SCOCOG
Mike Topliff, Mayor Trent Courtney, Executive Director

Attest: Allise~ SiCmn<r” Attest:
codty Cleric
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PROFESSIONAL SERVICES AGREEMENT (CONTINUED)

EXHIBIT A - SCOPE OF SERVICE
Complete this page in deiail

The consuliant shall complete, in o professional and timely manner, the following
services relafive to the owner’'s Community Development Block Grant Pregram.
Such actions shall be performed in a manner prescribed by the Missouri Depariment
of Economic Development.

Administrafive taslks for costs that are subject to the cap (Progaram Administration_Cosis)

ad.

Financial Management (accounting, file mainfenance, cost documentation, federal
grant guidelines conformance, RFF preparation, oversee CDBG budget/project
amendmenis, and related matters);

Labor Standards Compliance — including wage rate requests for bidders; review of
weekly payrolls; wage restitution, if necessary; Employee interviews;

Civil Rights Complicnce - including language in contracts; Fair Housing activities;
publication costs; material costs; Analysis of Impedimenis activilies;

Qversight of procurerﬁen’r documents for professional and construction confracts anda
recommendation regarding successful proposals or bids;

Assistance in the procurement of auditing services, if necessary;

Establishing and mainidining contact with appropriate state and/or federal agencies
concerning required reports and other information concerning the project;
Dissemination of information concerning the grant project to the public and press on
behalf of the City;

Completion of close-out forms and required performance reports;

Provide administrative oversight concerning procedures required by the Uniform
Acquisitions Act in relction to the acquisition of property, including specific tasksrelated
to easements;

Signing. countersighing, and approving for issuance all checks prepared by delivery;
Review and approval of dll financial decumentation related to the Contractor
(administering firm);

Assistance with procurement of auditing services, if payment is required; and

. Performance of scope of work items as identified in the funding proposal.

Any other duty as outlined within the proposal narrative.
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The City, or its subgrantee, will be responsible for the following tasks or actions regarding
administration of the grant:

a. Signing, countersigning, and approving for issuance all checks prepared by delivery;

b. Review and approval of dll financial documentation related o the Coniractor
(administering firm);

c. Payment of auditing services, if payment is required;
d.  Payment of allrequired newspaper notices;
e. Payment of such document recording fees as are required; and

f.  Performance of scope of work items as idenfified in the funding proposal.

Administrative tasks for costs that are not subject to the cap (Activity Delivery Cosis)

a, Environmental Review — including publications and related costs; Assessment; SHPO;
Completion of entire Environmental Review Record;

b. Development of program policies and procedures necessary to implement program;

c. Completing work write-ups;

d, Public Participation Requirements {owner to pay for public notices);

e. Duplication of benefits review and analysis;
f.  Equipment and supplies necessary for carrying cut eligible activity

g. Applicant intake/eligibility screening for a specific program that does not result in
eligible project or beneficiary

h. Travel costs incurred specifically for carrying out eligible project activities (i.e. site visits
to check work progress and final inspections of completed work].
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CONTRACT FOR PROFESSIONAL SERVICES TERMS AND CONDITIONS

1. Termination of Contract for Cause, If, through any cause, the Consultant shall fail to
fulfill in a fimely and proper manner his obligations under this Confract, or if the
Consultant shall violate any of the covenants, agreements, or stipulations of this
Contract, the Owner shall thereupon have the right to tferminate this contract by
giving written notice to the Consultant of such termination and specifying the
effective date thereof, at least ten (10} days before the effective date of such
termination. In such event, all finished or unfinished documents, data, studies,
surveys, drawings, maps, models, photographs, and reports prepared by the
Consultant under this Contract shall, at the option of the Owner, become ifs
property and the Consultant shall be entitled to receive just and equitable
compensation for any work satisfactorily completed hereunder.

Notwithstanding the above, the Consultant shall not be relieved of liability to the
Owner for damages sustained by the Owner by virtue of any breach of the
Contract by the Consultant, and the Owner may withhold any payments to the
Consultant for the purpose of set-off until such time as the exact amount of
damages due the Owner from the Consultant is determined.

2. Termination for Convenience of the Owner. The Owner may terminate this Confract
at any fime by giving at least ten (10} days' notice in writing to the Consultant. If the
Contract is terminated by the Owner as provided herein, the Consultant will be paid
for the fime provided and expenses incurred up to the termination date. If this
Contract is terminated due to the fault of the Consuliant, Paragraph 1 hereof relative
to termination shall apply.

3. Changes. The Owner may, from fime to fime, request changes in the scope of the
services of the Consultant to be performed hereunder, Such changes, including
any increase or decrease in the amount of the Consultant's compensation, which
are mutually agreed upon by and beiween the Owner and the Consultant, shall
be incorporated in written amendments to this Contract.

4. Personnel.

a. The Consuliant represents that he/she has, or will secure at his/her own
expense, dll personnel required in performing the services under this Contract.
Such personnel shall not be employees of or have any confractual
relationship with the Owner.

b, All of the services required hereunder will be performed by the Consultant or
under his/her supervision and all personnel engaged in the work shall be
fully qualified and shall be authorized or permitted under State and Local
law to perform such services.,

¢. None of the work or services covered by this Contract shall be subcontracted
without the prior written approval of the Owner. Any work or services
subcontracted hereunder shall be specified by written contract or agreement
and shalt be subject to each provision of this Contract,

5. Assignability. The Consultant shall not assign any interest on this Contract and shalt
not transfer any interest in the same {whether by assignment or invitation), without
the prior written consent of the Owner thereto. Provided, however, that the claims
for money by the Consultant from the Owner under this Contract may be assigned
to o bank, trust company, or other financial institution without such approval.
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Written notice of any such assighment or transfer shall be furnished promptly to the
Owner.

6. Reports and Informaticn. The Consultant, at such times and in such forms as the
Owner may require, shall furnish the Owner such periodic reports as it may
request pertaining to the work or services undertaken pursuant to this Contract,
the costs and obligations incurred or to be incurred in connection therewith, and
any cther matters covered by this Contract.

7. Records and Audits. The Consultant shall maintain accounts and records, including
personnel, property, and financial records, adeguate to identify and account for
all costs pertaining te the Contract and such other records as may be deemed
necessary by the Owner to assure proper accounting for all project funds, both
Federal and non-Federal shares. These records will be made available for audit
purposes to the Cwner or any cuthorized represeniative and will be retained for
five years after the expiration of this Contract unless permission fc destroy them is
granted by the Owner.

8. Findings Confidential. All of the reports, information, date, etc. prepared or
assembled by the Consultant under this Confract are confidential and the Consultant
agrees that they shall not be made available to any individual or organization
without the prior written approval of the Owner.,

9. Copvyright. No report, maps, or other documents produced in whole or in part under
this Contract shall be the subject of an application for copyright by or on behalf of
the Consultant.

10. Compliance with Local Laws, The Consultant shall comply with all applicable laws,
ordingnces, and codes of the §tate and local governments, and the Consultant
shall save the Owner harmless with respect to any damages arising from ony for!
done in performing any of the work embraced by this Contract.

11. Equal Employment Opportunity. During the periormance of this Contract, the
Consultant agrees as follows:

a. The Consultant will not discriminate against any employee or applicant for
employment because of race, creed, color, natienal origin, religion, or sex. The
Consultant will take affirmative action to ensure that applicants are employed,
and that employees are ireated during employment, without regard to their
race, creed, color, national origin, religion, or sex. Such action shall include, but
not be limited 1o, employment, upgrading, demotion, or fransfer; recruitment
or recruitment advertising; layoff or termination; rates of pay or other forms of
compensation; and selection for training, including apprenticeship. The
Consultant agrees fo post in conspicuous places, available to employees and
applicants for employment, notices to be provided by the Owner setting forth
the provisions of this non-discrimination clause.

b. The Consultant will, in all solicitation or advertisements for employees placed
by or cn behalf of the Consultant, state that all qualified applicants will receive
consideration for employment without regard to race, creed, color, national
origin, religion, or sex.

c. The Consultant will cause the foregoing provisions to be inserted in dll
subcontracts for any work covered by this Coniract so that provisions will
be binding upon each subconfractor, provided that the foregoing
provisions shall not apply to coniracts or subcontracts for standard
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commercial supplies or raw materials.

d. The Consultant will comply with all provisions of Executive Order 11244 of
September 24,1965, and of the rules, regulations, and relevant orders of
the Secretary of Labor.,

e. The Consultant will furnish all information and reports required by Executive
Crder 11246 of September 24, 1965, and by the rules, regulations, and orders of

the Secretary of Labor, or pursuant thereto, and will permit access to his books,
records, and accounts by the Owner and the Secreiary of Labor for purposes
of investigation to ascertain compliance with such rules, regulations, and
orders.

f. Inthe event of the Consultant's noncompliance with the non-discrimination
clauses of this Agreement or with any of such rules, regulations, or orders, this
Agreement may be canceled, terminated, or suspended in whole orin part,
and the Consultant may be declared ineligible for further Government
confracts in accordance with procedures authorized in Executive Order 11246
of September 24, 1965, and such other sanctions may be imposed and
remedies invoked as provided in Executive Order 11244 of September 24,
1965, or by rule, regulation, or order of the Secretary of Labor, or as otherwise
provided by law,

g. The Consultant will include the provisions of paragraphs {Q) through {g) inevery
subconiract or purchase order unless exempted by rules, regulations, or orders
of the Secretary of Labor issued pursuant to Section 204, Executive Order 11244
of September 24, 1945, so that such provisions will be binding upon each
subcontractor or vendor. The Consultant will take such action with respect to
any subcontract or purchase order as the City may direct as a means of
enforcing such provisions including sanctions for noncompliance. Provided,
however, that in the event the Consultant becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such
direction by the Owner, the Consultant may request the United States
Government to enter into such litigation to protect the interests of the United
States.

12. Civil Rights Act of 1944. Under Title Vi of the Civil Rights Act of 1964, no person shall, on
the grounds of race, color, or national origin, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program oractivity
receiving Federal financial assistance.

13. Section 10%(c) of the Housing and Community Development Act of 1974, No
person in the United States shall on the grounds of race, color, national origin,
religion, or sex be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity funded in whole orin
part with funds made available under this title.

14. Section 503 of the Rehabilitation Act of 1973, as amended, provides for
nondiscrimination in contractor employment. All recipients of Federal funds
must certify 1o the following through all contracts issued.

15. Affirmative Action for Handicapped Workers.

a. The consultant will not discriminate against any employee or applicant for
employment because of physical or mental handicap in regard to any
position for which the employee or applicant for employment is qualified. The
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consultant agrees to fake affirmative action fo employ, advance in
employment, and to otherwise freat quadlified handicapped individuals
without discrimination based upon their physical or mental handicap in all
employment practices, such as employment upgrading. demotion or
transfer, recruitment, advertising, layoff or termination, rates of pay or other
forms of compensation, and selection for fraining including apprenticeship.

b. The consultant agrees o comply with the rules, regulations, and relevant
orders of theSecretary of Labor issued pursuant to the Act.

c. Inthe event of the consultant's noncompliance with the requirements of this
clause, actions for nocncempliance may be faken in accordance with the rules,
regulations, and relevant orders of the Secretary of Labor issued pursuant to
the Acl.

d. The consultant agrees to post in conspicucus places, availoble to employees
and applicants for employment, nofices in a form to be prescribed by the
Director, provided by or through the contracting officer. Such nofices shall
state the consultant's obligation under the law to take affirmative action to
employ and advance in employment gualified handicapped employees and
applicants for employment, and the rights of the applicants and employees.

e. The consultant will notify each labor unicn or representative of workers, if
applicable, with which it has a collective bargaining agreement or other
contract understanding that the contractor is bound by terms of Section 503 of
the Rehabilitation Act of 1973 and is committed 1o take affrmative action to
employ and advance in employment physically and mentally handicapped
individuals,

f.  The consultant willinclude the provisions of this clause in every subcontract, if
applicable, or purchase order of $2,500 or more unless exempted by rules,
regulations, or orders of the Secretary issued pursuant to Section 503 of the
Act, so that such provisions will be binding upon each subcontractor or
vendor. The consultant will fake such action with respect 1o any
subxcontractor or purchase order ¢s the Director of the Office of Federal
Contract Compliance Pregrams may direct to enforce such provisions,
including action for noncompliance.

16. Seclion 504 of the Rehabilitation Act of 1973, as amended, provides for
nondiscrimination of an otherwise quadlified individual solely on the basis of his
handicap in benefiting from any program or activity receiving Federal
financial assistance. All recipients must cerfify to compliance with all provisions
of this Section.

17. Age Discrimination_Act of 1275. No person in the United States, on the basis of age,
shall be excluded from participation in, be denied benefits of, or be subjected to
discrimination under, any program or aclivity receiving Federal financial assistance.

18, Authorized Employees. Consultant acknowledges that Section 285.53C, RSMo,
prohibits any business entity or employer from knowingly employing, hiring for
employment, or continuing to employ an unauthorized alien to perform work within
the State of Missouri, Consultant therefore covenants that is not knowingly in violatfion
of subsection 1 or Section 285.530, RSMo, and that it will not knowingly employ, hire for
employment, or continue to employ any unauthorized aliens to perform work on the
Project, and that its employees are lawfully to work in the United States.
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19. Interest of Members of a City. No member of the governing body of the City and no
other officer, employee, or agent of the City, who exercises any functions or
responsibilities in connection with the planning and carrying out of the program, shaill
have any personal financial interest, direct or indirect, in this Contract, and the
Consultant shall fake appropriate steps to assure compliance.

20. Interest of Cther Local Public Officials, No member of the governing body of the
locality and no other public official of such locality, who exercises any functions or
responsibilities in connection with the planning and carrying out of the program, shall
have any personal financial interest, direct or indirect, in this Cenfract, and the
Consultant shall take appropriate steps 1o assure compliance.,

21. Interest of Consultant and Employees. The Consultant covenants that he/she
presently has no interest and shall not acquire interest, direct or indireci, in the study
area or any parcels therein or any other interest which would conflict in any manner
or degree with the performance of his/her services hereunder. The Consultant further
covenants that in the performance of this Contract, no person having any such
interest shall be employed.

22. Unallowable Costs, The Consultant agrees to repay Owner for any administratfive or
project delivery costs subsequently deemed unallowable under the cost principles
found in 2 CFR 200, or 24 CFR 570.

23. Suspension and Debarment,
The Consultant certifies that, neither the Consultant firm nor any owner, partner,
director, officer, or principal of the Consultant, nor any person in a position with
management responsibility or responsibility for the administration of federal funds:

(a) Is presently debarred, suspended, proposed for debarment, and declared
ineligible or voluntarily excluded from covered transactions by any federal or
state department/agency;

{(b) Has within a three-year period preceding this certification been convicted
of or had a civil judgment rendered against it for: commission of fraud or a
criminal offense in connection with obtaining, attempting to obtain, or
performing a public transaciion or contract (federal, state, or local): violation of
federal or state antitrust statutes; or commission of embezzlement, theft, forgery,
ribery, falsification or destruction of records, making false statements, or
receiving stolen property;

(c} s presently indicted for or otherwise criminally or civilly charged by o
governmental entity (federal, state, or local} with commission of any of the
offenses enumerated in paragraph {b) above; or

(d) Has within a three-year period preceding this cerfification had one or
more public fransactions or contracts {federal, state, or local) ferminated for
cause ordefault.

The Consultant further certifies that it shall not knowingly enter into any transaction with
any subcontractor, material supplier, or vendor who is debarred, suspended, declared
ineligible, or voluntarily excluded from covered transactions by any federal or state
department/agency.
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24. Unguthorized Use of Product. The City agrees that it will not sell, trade, share, or
ofherwise provide documents produced by the contractor as pari of this contract to
any other organization or individual without first receiving written permission from the
Coniractor to take such action.

25. Hold Harmless. The City warrants and agrees that ali data and information provided fo
the Contractor in conjunction with the grant, and in conjunction with the Contractor's
performance of its obligations hereunder, is true and cofrect, and the Contractor, its
agents, and representatives and the agency herein above described may rely upon its
accuracy for purposes of processing the grant or loan application and throughout the
completion of the project, The City acknowledges that the decision to proceed with
the application and the technical assistance and services to be provided under this
agreement have been the sole and exclusive decision of the City, and the City
releases the Coniractor and its employees and representatives from all liability or claims
of liability in the event of revocation thereof.

26. Waiver of Subrogation. Each party agrees that with respect to any losses covered by
or required to be covered by insurance under the terms of this Agreement, each party
hereby waives and releases the other, its officers, directors, employees and agents,
from any and all clkaims and liability or responsibility with respect to such losses,
including losses arising out of the inability to conduct business. Each party further
agrees that its insurance companies shall have no right of subrogation against the
other due to this release. The parties agree to have their respective insurance carriers
waive any right to subrogation that such companies may have so long as the
insurance is not invalidated thereby.,
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STATE OF MISSOURI 3|
) ss
COUNTY OF )

AFFIDAVIT

(as required by Section 285.530, Revised Statues of
Missouri)

As used in this Affidavit, the following terms shall have the following meanings:
EMPLOYEE: Any person performing work or service of any kind for hire within the Staie of Missouri.

FEDERAL WORK AUTHORIZATION PROGRAM: Any of the electronic verification of work authorization
programs operated by the United States Department of Homeland Security or an equivalent federal
work authorization program operated by the United States Department of Homeland Security to verify
information of newly hired employees, under the Immigration Reform and Conirol Act of 1986 (IRCA),
P.L. 99-603.

KNOWINGLY: A person acts knowingly or with knowledge,

a. with respect fo the person's conduct or to attendant circumstances when the person is
aware of the nature of the person's conduct or that those circumstances exdst; or

b. with respect fo aresult of the person’s conduct when the person is aware that the person's
conduct is practically certain o cause that result.

UNAUTHORIZED ALIEN: An dlien who does not have the legal right or authorization undsr federal law
to work in the United States, as defined in 8 U.S.C. 1324a(h)(3).

BEFORE ME, the undersighed authority, persenally appeared
, who, being duly sworn, states on

his oath or affirmation as follows:

1. Mynome’s and | am currently the Prasident of
(hereinafter "Contractor”),
whose business address is “and | am authorized to
make this Affidavit,

2. lam of scund mind and capable of making this Affidavit and am personally acquainted
with the facts stated herein.

3. Contractor is enrolied in and participates in a federal work authorization program with
respect to the employees working in connection with the following sarvices
confracted between Confractor and

4. Contractor does not knowingly employ any person who is an unautherized dlien inconnection
with the contracted services set forth above.

5. Attached heretc is documentation affirming Confractor’s enrollment and participation in a
federai work authorization progrom with respect fo the employees working in connection with
the confracted services.

Furiher, Affiant sayeth not,

Affiant
Subscribed and sworn to before me this day of ,20_.

Commission #
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Missouri Department of
Eccnomic Development

E-Verify Affidavit

| certify the following:
1. |am atleast 18 years old.

2. | have authority to make the representations in this statement on behalf of the entity named below
(“Entity").

3. Entity understands that the receipt of funds from the State is covered by § 285.530 of the Revised
Statutes of Missouri {"RSMo"), which requires, as a condition for the award of any grant in excess of
$5,000 by DED to a business entity (as defined in § 285.525{1) RSMo), that the entity provide a sworn
affidavit regarding employment of unauthorized aliens (§ 285.525{10) RSMo} and participation in a
federal work authorization program (§ 285.525(6) RSMo), which cumently is the E-Verify program.

4. Entity does not and will not knowingly employ an unauthorized alien in connection with the grant,
and activities conducted under it, for the duration of the grant.

5. Entity is enrolled in, and will continue to participate in the E-Verify federal work authorization
program with respect to employees hired after enrollment who are proposed to work in
connection with activities to be conducted under the project for which the grant (via a state line-
item appropriation) was made, for the duration of the project.

6. Entity is providing a copy of its E-Verify Memorandum of Understanding with the U.S. Department of
omelapd Security as an attachment to this Affidavit.

T gt /)Mw/

Sign’o re&/of Au’rhon’;?e\ Representative of Entity Type or Legiblyﬁn’r Name’of Authorized
Representative of Entity

Freate " Dreesac_ Qs Contne e S Gl FGosncos

Type or Legibly Print Title of Authorized Type or Legibly Print Entity's Name
Representative of Entity

state of //Lgmu:“— ]
] ss.

County [or City) of H” e )

On this 3 day of MMC‘[ ,202.3 , before me, the undersigned notary public, personally
appeared _MRE4T  (WATvEY [name of entity's authorized representative],
DIRECraR [authorized representative’s title or office] of
drocR b [name of entity], proved to me through identification documents or
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THE E-VERIFY
MEMORANDUM OF UNDERSTANDING
FOR EMPLOYERS

ARTICLE |
PURPOSE AND AUTHORITY

The parties to this agreement are the Depariment of Homeland Security (DHS) and South Central
Qzark Council of Governments (Employer). The purpose of this agreement is to set forth ferms and
conditions which the Employer will follow while participating in E-Verify.

E-Verify is a program that electronically confirms an employee’s eligibility to work in the United States
after completion of Form -9, Employment Eligibility Verification (Form 1-9). This Memorandum of
Understanding (MOU) explains certain features of the E-Verify program and describes specific
respongibilities of the Employer, the Social Security Administration (SSA), and DHS.

Authority for the E-Verify program is found in Title IV, Subtitle A, of the lllegal Immigration Reform and
Immigrant Responsibility Act of 1996 (IIRIRA), Pub. L. 104-208, 110 Stat. 3009, as amended (8 U.S.C.
§ 1324a note). The Federal Acquisition Regulation (FAR) Subpart 22.18, "Employment Eligibility
Verification” and Executive Order 12989, as amended, provide authority for Federal contractors and
subcontractors (Federal contractor) to use E-Verify to verify the employment eligibility of certain
employees working on Federal contracts.

ARTICLE Il
RESPONSIBILITIES

A. RESPONSIBILITIES OF THE EMPLOYER
1. The Employer agrees to display the following notices supplied by DHS in a prominent place that is
clearly visible to prospective employees and all employees who are to be verified through the system:
a. Notice of E-Verify Participation
b. Notice of Right to Work

2. The Employer agrees to provide to the SSA and DHS the names, titles, addresses, and telephone
numbers of the Employer representatives to be contacted about E-Verify. The Employer also agrees to
keep such information current by providing updated information to SSA and DHS whenever the
representatives’ contact information changes.

3. The Employer agrees to grant E-Verify access only to current employees who need E-Verify access.
Employers must promptly terminate an employee’s E-Verify access if the employer is separated from
the company or no longer needs access to E-Verify.
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4. The Employer agrees to beceme familiar with and comply with the most recent version of the
E-Verify User Manual.

5. The Employer agrees that any Employer Representative who will create E-Verify cases will
complete the E-Verify Tutorial before that individual creates any cases.

a. The Employer agrees that all Employer representatives will take the refresher tutorials when
prompted by E-Verify in order to continue using E-Verify. Failure to complete a refresher tutorial
will prevent the Employer Representative from continued use of E-Verify.

6. The Employer agrees to comply with current Form |-8 procedures, with two exceptions:

a. [fan employee presents a "List B" identity document, the Employer agrees to only accept "List
B" documents that contain a photo. (List B documents identified in 8 C.F.R. § 274a.2(b)(1)(B)) can
be presented during the Form 1-9 process to establish identity.) If an employee objects to the photo
requirement for religious reasons, the Employer should contact E-Verify at

886-464-4218,

b. If an employee presents a DHS Form 1-551 (Permanent Resident Card), Form (-766
(Employment Authorization Document), or U.S. Passport or Passport Card to complete Form |-,
the Employer agrees to make a photocopy of the document and to retain the photocopy with the
employee’'s Form 1-9. The Employer will use the photocopy to verify the photo and to assist DHS
with its review of photo mismatches that employees contest. DHS may in the future designate
other documents that activate the photo screening tool.

Note: Subject only to the exceptions noted previously in this paragraph, employees still retain the right
to present any List A, or List B and List C, document(s) to complete the Form 1-9,

7. The Employer agrees to record the case verification number on the employee's Form |-9 or to print
the screen containing the case verification number and attach it to the employee's Form [-9.

8. The Employer agrees that, although it participates in E-Verify, the Employer has a responsibility to
complete, retain, and make available for inspection Forms [-8 that relate to its employees, or from other
requirements of applicable regulations or laws, including the obligation o comply with the
antidiscrimination requirements of section 274B of the INA with respect to Form 1-9 procedures,

a. The following modified requirements are the only exceptions to an Employer's obligation to not
employ unauthorized workers and comply with the anti-discrimination provision of the INA: (1) List B
identity documents must have photos, as described in paragraph 6 above; (2) When an Employer
confirms the identity and employment eligibility of newly hired employee using E-Verify procedures,
the Employer establishes a rebuttable presumption that it has not violated section 274A(a)(1){A) of
the Immigration and Nationality Act (INA) with respect to the hiring of that employee; (3) If the
Employer receives a final nonconfirmation for an employee, but continues to employ that person,
the Employer must notify DHS and the Employer is subject to a civil money penalty between $550
and $1,100 for each failure to notify DHS of continued employment following a final
nonconfirmation; (4) If the Employer continues to amploy an employee after receiving a final
nenconfirmation, then the Employer is subject to a rebuttable presumption that it has knowingly
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employed an unauthorized alien in violation of section 274A(a)(1)(A); and (5) no E-Verify participant
is civilly or criminally liable under any law for any action taken in good faith based on information
provided through the E-Verify.

b. DHS reserves the right to conduct Form |-8 compliance inspections, as well as any other
enforcement or compliance activity authorized by law, including site visits, to ensure proper use of
E-Verify.

9. The Employer ig strictly prohibited from creating an E-Verify case before the employee has been
hired, meaning that a firm offer of employment was extended and accepted and Form I-9 was
completed. The Employsr agrees to create an E-Verify case for new employees within three Employer
business days after each employee has been hired (after both Sections 1 and 2 of Form |-9 have been
completed), and to complete as many steps of the E-Verify process as are necessary according to the
E-Verify User Manual. If E-Verify is temporarily unavailable, the three-day time period will be extended
until it is again operational in order to accommodate the Employer's attempting, in good faith, to make
fnguiries during the period of unavailability.

10. The Employer agrees not to use E-Verify for pre-amployment screening of job applicants, in
support of any unlawful employment practice, or for any other use that this MOU or the E-Verify User
Manual does not authorize,

11. The Employer must use E-Verify for all new employees. The Employer will not verify selectively
and will not verify employees hired before the effective date of this MOU. Employers who are Federal
contractors may qualify for exceptions to this requirement as described in Article I.B of this MOU.

12. The Employer agrees to follow appropriate procedures {see Article |i} below) regarding tentative
nonconfirmations. The Employer must promptly notify employees in private of the finding and provide
them with the notice and letter containing information specific to the employee'’s E-Verify case. The
Employer agrees to provide both the English and the franslated notice and letter for employees with
limited English proficiency to employees. The Employer agrees to provide written referral instructions
to employees and instruct affected employees to bring the English copy of the letter to the SSA. The
Employer must allow employees to contest the finding, and not take adverse action against employees
if they choose to contest the finding, while their case is still pending. Further, when employees contest
a tentative nonconfirmation based upon a phote mismatch, the Employer must take additional steps
{see Article |11.B. below) to contact DHS with information necessary to resolve the challenge.

13. The Employer agrees not to take any adverse action against an employee based upon the
employee’s perceived employment eligibility status while SSA or DHS is processing the verification
request unless the Employer obtains knowledge (as defined in 8 C.F.R. § 274a.1(})) that the employee
is not work authorized. The Employer understands that an initial inability of the SSA or DHS automated
verification system to verify work authorization, a tentative nonconfirmation, a case in continuance
{indicating the need for additional time for the government to resolve a case), or the finding of a photo
mismatch, does not establish, and should not be interpreted as, evidence that the employee Is not work
authorized. In any of such cases, the employee must be provided a full and fair opportunity to contest
the finding, and if he or she does so, the employee may not be terminated or suffer any adverse
employment consequences based upon the employee's perceived employment eligibility status
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{including denying, reducing, or extending work hours, delaying or preventing training, requiring an
employee to work in poorer conditions, withholding pay, refusing to assign the employee to a Federal
contract or other assignment, or otherwise assuming that he or she is unauthorized to work) untit and
unless secondary verification by SSA or DHS has been completed and a final nonconfirmation has
been issued. If the employee does not choose to contest a tentative nonconfirmation or a photo
mismatch or if a secondary verification is completed and a final nonconfirmation is issued, then the
Employer can find the employee is not work authorized and terminate the employeg's employment.
Employers or employees with questions about a final nenconfirmation may call E-Verify at 1-888-464-
4218 (customer service) or 1-888-897-7781 (worker hotline).

14, The Employer agrees to comply with Title VI of the Civil Rights Act of 1964 and section 274B of
the INA as applicable by not discriminating unlawfully against any individual in hiring, firing,
employment eligibility verification, or recruitment or referral practices because of his or her national
origin or cltizenship status, or by committing discriminatory documentary practices. The Employer
understands that such illegal practices can include selective verification or use of E-Verify except as
provided in part D below, or discharging or refusing to hire employees because they appear or sound
“foreign” or have received tentative nonconfirmations. The Employer further understands that any
violation of the immigration-related unfair employment practices provisions in section 274B of the INA
could subject the Employer to civil penalties, back pay awards, and other sanctions, and violations of
Title Vil could subject the Employer to back pay awards, compensatory and punitive damages.
Violations of either section 274B of the INA or Title VIl may also lead to the termination of its
participation in E-Verify. If the Employer has any questions relating to the anti-discrimination provision,
it should contact OSC at 1-800-255-8155 or 1-800-237-2515 (TDD).

15. The Employer agrees that it will use the information it receives from E-Verify only to confirm the
employment eligibility of employees as authorized by this MOU. The Employer agrees that it will
safeguard this information, and means of access to it (such as PINS and passwords), to ensure that it
is not used for any other purpose and as necessary to protect its confidentiality, including ensuring that
it is not disseminated to any person other than employees of the Employer who are authorized to
perform the Employer's responsibilities under this MOU, except for such dissemination as may be
authorized in advance by SSA or DHS for legitimate purposes,

16. The Employer agrees to notify DHS immediately in the event of a breach of personal information.
Breaches are defined as loss of control or unauthorized access to E-Verify personal data. All
suspected or confirmed breaches should be reported by calling 1-888-464-4218 or via email at
E-Verify@dhs.qgov. Please use "Privacy Incident — Password” in the subject line of your email when
sending a breach report to E-Verify.

17. The Employer acknowledges that the information it receives from SSA is governad by the Privacy
Act (5 U.S.C. § 552a(i)(1) and (3)) and the Social Security Act (42 U.5.C. 1306(a}). Any person who
obtains this information under false pretenses or uses it for any purpose other than as provided for in
this MOU may be subject to criminal penalties.

18. The Employer agrees to cooperate with DHS and SSA in their compliance monitoring and
evaluation of E-Verify, which includes permitting DHS, SSA, their contractors and other agents, upon
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reasonable notice, to review Forms (-9 and other employment records and to interview it and its
employees regarding the Employer’s use of E-Verify, and to respond in a prompt and accurate manner
to DHS requests for information relating to their participation in E-Verify.

19. The Employer shall not make any false or unauthorized claims or references about its participation
in E-Verify on its website, in advertising materials, or other media. The Employer shall not describe its
services as federally-approved, federally-certified, or federaily-recognized, or use language with a
similar intent on its website or other materials provided to the public, Entering into this MOU does not
mean that E-Verify endorses or authorizes your E-Verify services and any claim to that effect is false.

20. The Employer shall not state in its website or other public documents that any language used
therein has been provided or approved by DHS, USCIS or the Verification Division, without first
obtaining the prior written consent of DHS.

21. The Employer agrees that E-Verify trademarks and logos may be used only under license by
DHS/USCIS (see M-785 (Web)) and, other than pursuant to the specific terms of such license, may not
be used in any manner that might imply that the Employer's services, products, websites, or
publications are sponsored by, endorsed by, licensed by, or affiliated with DHS, USCIS, or E-Verify.

22. The Employer understands that if it uses E-Verify procedures for any purpose other than as
authorized by this MOU, the Employer may be subject to appropriate legal action and termination of its
participation in E-Verify according to this MOU,

B. RESPONSIBILITIES OF FEDERAL CONTRACTORS

1. If the Empioyer is a Federal contractor with the FAR E-Verify clause subject to the employment
verification terms in Subpart 22,18 of the FAR, it will become familiar with and comply with the most
current version of the E-Verify User Manual for Federal Contractors as well as the E-Verify
Supplemental Guide for Federal Contractors.

2. In addition to the responsibilities of every employer outlined in this MOU, the Employer understands
that if it is a Federal contractor subject to the employment verification terms in Subpart 22.18 of the
FAR it must verify the employment eligibility of any “employee assigned to the contract” (as defined in
FAR 22.1801). Once an employee has been verified through E-Verify by the Employer, the Employer
may not create a second case for the employee through E-Verify.

a.  An Employer that is not enrolled in E-Verify as a Federal contractor at the time of a contract
award must enroll as a Federal contractor in the E-Verify program within 30 calendar days of
contract award and, within 90 days of enrollment, begin to verify employment eligibility of new hires
using E-Verify, The Employer must verify those employees who are working in the United States,
whether or not they are assigned to the contract. Once the Employer begins verifying new hires,
such vsrification of new hires must be initiated within three business days after the hire date. Once
enrolled in E-Verify as a Federal contractor, the Employer must begin verification of employees
assigned to the contract within 80 calendar days after the date of enroliment or within 30 days of an
employee's assignment to the contract, whichever date is later,
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b. Employers enrolled in E-Verify as a Federal contractor for 90 days or more at the time of a
contract award must use E-Verify to begin verification of employment eligibility for new hires of the
Employer who are working in the United States, whether or not assigned to the contract, within
three business days after the date of hire. If the Employer is enrolled in E-Verify as a Federal
contractor for 90 calendar days or less at the time of coniract award, the Employer must, within 90
days of enrollment, begin te use E-Verify to initiate verification of new hires of the contractor who
are working in the United States, whether or not assigned to the contract. Such verification of new
hires must be initiated within three business days after the date of hire. An Employer enrolled as a
Federal contractor in E-Verify must begin verification of each employee assigned to the contract
within 90 calendar days after date of contract award or within 30 days after assignment to the
contract, whichever is later.

¢. Federal contractors that are institutions of higher education (as defined at 20 U.S.C, 1001(a)),
state or local governments, governments of Federally recognized Indian tribes, or sureties
performing under a takeover agreement entered into with a Federal agency under a performance
bond may choose to only verify new and existing employees assigned to the Faderal contract. Such
Federal contractors may, however, elect to verify all new hires, and/for all existing employees hired
after November 6, 1986. Employers in this category must begin verification of employees assigned
to the contract within 90 calendar days after the date of enrollment or within 30 days of an
employee's assignment to the contract, whichever date is later.

d. Upon enroliment, Employers who are Federal contractors may elect to verify employment
eligibility of all existing employees working in the United States who were hired after November 8,
1988, instead of verifying only those employees assigned to a covered Federal contract. After
enroliment, Employers must elect to verify existing staff following DHS procedures and begin
E-Verify verification of all existing employees within 180 days after the election.

e. The Employer may use a previously completed Form |- as the basis for creating an E-Verify
case for an employee assigned to a contract as long as:

i, That Form 1-9 is complete (including the SSN) and complies with Article IlLA.6,
ii. The employee's work authorization has not expired, and

ii. The Employer has reviewed the Form -9 information either in person or in
communications with the employee to ensure that the employee's Section 1, Form 1-9
attestation has not changed (including, but not limited to, a lawful permanent resident alien
having become a naturalized U.S. citizen).

f. The Employer shall complete a new Form -9 consistent with Atticle 11.A.6 or update the
previous Form [-9 to provide the necessary information if:

i. The Employer cannot determine that Form |-9 complies with Article I1.A.6,

ii. The employee's basis for work authorization as attested in Section 1 has expired or
changed, or

ji. The Form I-9 contains no SSN or is otherwise incomplete.
Note: If Section 1 of Form -9 is otherwise valid and up-to-date and the form otherwise complies with

Page 6 of 17 E-Verify MOU for Emptoyers | Revision Date 06/01113



P _in ; C o s
H . ¥ . NG
E-Verify oG

Company ID Number: 341292

Article I1.C.5, but reflects documentation (such as a U.S. passport or Form 1-551) that expired after
completing Form 1-8, the Employer shall not require the production of additional documentation, or use
the photo screening too! described in Article 11LA.5, subject to any additional or superseding instructions
that may be provided on this subject in the E-Verify User Manual.

g. The Employer agrees not fo require a second verification using E-Verify of any assigned
employee who has previously been verlified as a newly hired employee under this MOU or to
authorize verification of any existing employee by any Employer that is not a Federal contractor
based on this Article.

3. The Employer understands that if it is a Federal contractor, its compliance with this MOU is a
perfarmance requirement under the terms of the Federal contract or subcontract, and the Employer
consents to the release of information relating to compliance with its verification responsibilities under
this MOU to contracting officers or other officials autherized to review the Employer's compliance with
Federal contracting requirements.

C. RESPONSIBILITIES OF SSA

1. §8A agrees to allow DHS to compare data provided by the Employer against SSA's database, SSA
sends DHS confirmation that the data sent either matches or does not match the information in S8A’'s
database,

2. SSA agrees to safeguard the information the Employer provides through E-Verify procedures. SSA
also agrees to limit access to such information, as is appropriate by law, to individuals responsible for
the verification of Social Security numbers or responsible for evaluation of E-Verify or such other
persons or entities who may be authorized by SSA as governed by the Privacy Act (5 U.S.C. § 552a),
the Soclal Security Act (42 U.S.C. 1306(a)), and SSA regulations (20 CFR Part 401).

3. 8S5A agrees to provide case results from its database within three Federal Government work days of
the initial inquiry. E-Verify provides the information to the Employer,

4. SSA agrees to update SSA records as necessary if the employee who contests the S8A fentative
nonconfirmation visits an SSA field office and provides the required evidence. If the employee visits an
SSA field office within the eight Faderal Government work days from the date of referral to SSA, SSA
agrees to update SSA records, if appropriate, within the eight-day period unless SSA determines that
more than eight days may be necessary. In such cases, SSA will provide additional instructions to the
amployee. If the employee does not visit SSA in the time allowed, E-Verify may provide a final
nonconfirmation to the employer.

Note: If an Employer experiences technical problems, or has a policy question, the employer should
contact E-Verify at 1-888-464-4218,

D. RESPONSIBILITIES OF DHS
1. DHS agrees to provide the Employer with selected data from DHS databases to enable the
Employer to conduct, to the extent authorized by this MOLU):

a. Automated verification checks on alien employses by electronic means, and
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b. Photo verification checks (when available) on employees,

2. DHS agrees to assist the Employer with operational problems associated with the Employer's
participation in E-Verify. DHS agrees to provide the Employer names, titles, addresses, and telephone
numbers of DHS representatives to be contacted during the E-Verify process.

3. DHS agrees to provide to the Employer with access to E-Verify training materials as well as an
E-Verify User Manual that contain instructions on E-Verify policies, procedures, and requirements for
both S8A and DHS, including restrictions on the use of E-Verify.

4. DHS$ agrees to train Employers on all important changes made to E-Verify through the use of
mandatory refresher tutorials and updates to the E-Verify User Manual. Even without changes to
E-Verify, DHS reserves the right to require employers to take mandatory refresher tutorials.

5. DHS agrees to provide to tha Employer a notice, which indicates the Employer's participation in
E-Verify. DHS also agrees to pravide to the Employer anti-discrimination notices issued by the Office of
Special Counsel for Immigration-Related Unfair Employment Practices (OSC), Civil Rights Division,
U.S. Depariment of Justice,

6. DHS agrees to issue each of the Employer's E-Verify users a unique user identification number and
password that permits them to log in to E-Verify.

7. DHS agrees to safeguard the information the Employer provides, and to limit access to such
information to individuals responsible for the verification process, for evaluation of E-Verify, or to such
other persons or entities as may be authorized by applicable law. Information will be used only to verify
the accuracy of Social Security numbers and employment eligibility, to enforce the INA and Federal
criminal laws, and to administer Federal contracting requirements.

8. DHS agrees to provide a means of automated verification that provides (in conjunction with SSA
verification procedures) confirmation or tentative nonconfirmation of employeas' employment eligibility
within three Federal Government work days of the initial inquiry.

9. DHS agrees to provide a means of secondary verification (including updating DHS records) for
employees who contest DHS tentative nonconfirmations and photo mismatch tentative
nonconfirmations. This provides final confirmation or nonconfirmation of the employees’ employment
eligibility within 10 Federal Government work days of the date of referral to DHS, unless DHS
determines that more than 10 days may be necessary. In such cases, DHS will provide additional
verification instructions.

ARTICLE lll
REFERRAL OF INDIVIDUALS TO SSA AND DHS

A. REFERRAL TO SSA

1. If the Employer receives a tentative nonconfirmation issued by 8SA, the Employer must print the
notice as directed by E-Verify. The Employer must promptly notify employees in private of the finding

and provide them with the natice and letter containing information specific to the employee's E-Verify
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case. The Employer also agrees to provide both the English and tha translated notice and letter for
employees with limited English proficiency to employees. The Employer agrees to provide written
referral instructions to employees and instruct affected employees to bring the English copy of the letter
to the SSA. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee’s response about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Qnly the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. After a tentative nonconfirmation, the Employer will refer employees to SSA field offices only as
directed by E-Verify. The Employer must record the case verification number, review the employee
information submitted to E-Verify to identify any errors, and find out whather the employee contests the
tentative nonconfirmation. The Employer will fransmit the Social Security number, or any other
corrected employee infarmation that SSA requests, to SSA for verification again if this review indicates
a need to do so.

4. The Employer will instruct the employee to visit an SSA office within eight Federal Government work
days. SSA will electronically transmit the result of the referral to the Employer within 10 Federal
Government wark days of the referral unless it determines that more than 10 days is necessary.

5. While waiting for case resuits, the Employer agrees to check the E-Verify systam regularly for case
updates,

6. The Employer agrees not to ask the employee to obtain a printout from the Social Security
Administration number database (the Numident) or other written verification of the SSN from the SSA.

B. REFERRAL TO DHS

1. If the Employer receives a tentative nonconfirmation issued by DHS, the Employer must promptly
notify employees in private of the finding and provide them with the nofice and letter containing
information specific to the employee’s E-Verify case. The Employer also agrees to provide both the
English and the translated notice and letter for employees with limited English proficiency to
employees. The Employer must allow employees to contest the finding, and not take adverse action
against employees if they choose to contest the finding, while their case is still pending.

2. The Employer agrees to obtain the employee's respense about whether he or she will contest the
tentative nonconfirmation as soon as possible after the Employer receives the tentative
nonconfirmation. Only the employee may determine whether he or she will contest the tentative
nonconfirmation.

3. The Employer agrees to refer individuals to DHS only when the employee chooses to contest a
tentative nonconfirmation,

4. If the employee contests a tentative nonconfirmation issued by DHS, the Empioyer will instruct the
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employee o contact DHS through its toll-free hotline (as found on the referral letter) within eight
Federal Government work days.

5. If the Employer finds a photo mismatch, the Employer must provide the photo mismatch tentative
nonconfirmation notice and follow the instructions outlined in paragraph 1 of this section for tentative
nenconfirmations, generally.

8. The Employer agrees that if an employee contests a tentative nonconfirmation based upon a photo
mismatch, the Employer will send a copy of the employee's Form 1-551, Form |-766, U.S. Passport, or
passport card to DHS for review by:

a. Scanning and uploading the document, or
b. Sending a photocopy of the document by express mail (furnished and pald for by the employer).

7. The Employer understands that if it cannot determine whether there is a photo match/mismatch, the
Employer must forward the employee's documentation to DHS as described in the preceding
paragraph. The Employer agrees to resolve the case as specified by the DHS representative who will
determine the photo match or mismatch.

8. DHS will electronically transmit the result of the referral to the Employer within 10 Federal
Government work days of the referral unless it determines that more than 10 days is necessary.

9. While waiting for case results, tha Employer agrees to chack the E-Verify system regularly for case
updates.

ARTICLE IV
SERVICE PROVISIONS

A. NO SERVICE FEES

1. 8SA and DHS will not charge the Employer for verification services performed under this MOU. The
Employer is responsible for providing equipment needed to make inquiries. To access E-Verify, an
Employer will need a personal computer with Internet access.

ARTICLE V
MODIFICATION AND TERMINATION

A. MODIFICATION

1. This MOU is effective upon the signature of all parties and shall continue in effect for as long as the
SSA and DHS operates the E-Verify program unless madified in writing by the mutual consent of all
parties.

2. Any and all E-Verify system enhancements by DHS or SSA, Including but not limited to E-Verify
checking against additional data sources and instituting new verification policies or procedures, will be
covered under this MOU and will not cause the need for a supplemental MOU that outlines these
changes.
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B. TERMINATION

1. The Employer may terminate this MOU and its participation in E-Verify at any time upon 30 days
prior written notice to the other parties.

2. Notwithstanding Article V, part A of this MOU, DHS may terminate this MOU, and thereby the
Employer's participation in E-Verify, with or without notice at any time If deemed hecessary because of
the requirements of law or policy, or upon a determination by SSA or DHS that there has been a breach
of system integrity or security by the Emplcyer, or a failure on the pait of the Employer to comply with
established E-Verify procedures and/or legal requirements. The Employer understands that if it is a
Federal contractor, termination of this MOU by any party for any reason may negatively affect the
performance of its contractual responsibilities. Similarly, the Employer understands that if it is in a state
where E-Verify is mandatory, termination of this by any party MOU may negatively affect the
Employer's business.

3. An Employer that is a Federal contractor may terminate this MOU when the Federal contract that
requires its participation in E-Verify Is terminated or completed. In such cases, the Federal contractor
must provide written notice to DHS. If an Employer that is a Federal contractor fails to provide such
notice, then that Employer will remain an E-Verify participant, will remain bound by the terms of this
MOU that apply to non-Federal contractor participants, and will be required to use the E-Verify
procedures to verify the employment eligibility of all newly hired employees.

4, The Employer agrees that E-Verify is not liable for any losses, financial or otherwise, if the Employer
is terminated from E-Verify.

ARTICLE VI
PARTIES

A. Some or all 38A and DHS responsibilities under this MOU may be performed by contractor(s), and
S8A and DHS may adjust verification responsibilities between each other as necessary. By separate
agreement with DHS, SSA has agreed to perform its responsibilities as described in this MOU.

B. Nothing in this MOU is intended, or should be construed, to create any right or benefit, substantive
or procedural, enforceable at law by any third party against the United States, its agencies, officers, or
employees, or against the Employer, its agents, officers, or employees.

C. The Employer may not assign, directly or indirectly, whether by operation of law, change of control or
merger, all or any parl of its rights or obligations under this MOU without the prior written consent of
DHS, which consent shall not be unreasonably withheld or delayed. Any attempt to sublicense, assign,
or transfer any of the rights, duties, or obligations herein is void.

D. Each party shall be solely responsibie for defending any claim or action against it arising out of or
related to E-Verify or this MOU, whether civil or criminal, and for any liability wherefrom, including (but
not limited to) any dispute between the Employer and any other person or entity regarding the
applicability of Section 403(d) of IIRIRA to any action taken or allegedly taken by the Employer.

E. The Employer understands that its participation in E-Verify is not confidential information and may be
disclosed as authorized or required by law and DHS or SSA policy, including but not limited to,
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E-Verify

Company ID Number: 311292

Congressional oversight, E-Verify publicity and media inquiries, determinations of compliance with
Federal contractual requirements, and responses to Induiries under the Freedom of Information Act
(FOIA).

F. The individuals whose sighatures appear below represent that they are authorized to enter into this
MOU on behalf of the Employer and DHS respectively. The Employer understands that any inaccurate
statement, representation, data or other information provided to DHS may subject the Employer, its
subcontractors, its employees, or its representatives to: (1) prosecution for false statements pursuant to
18 U.8.C, 1001 and/or; (2) immediate termination of its MOU and/or; (3) possible debarment or
suspension.

G. The foregoing constitutes the full agreement on this subject between DHS and the Emplover,

To be accepted as an E-Verify participant, you should only sign the Employer's Section of the
signature page. If you have any questions, contact E-Verify at 1.888.464.4218,
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Company ID Number: 341292

Approved by:

Employer
South Central Ozark Council of Governments

Name (Please Type or Print) Title

John W Murrell Jr

Sighature Date
Electronically Signed 03/13/2010
Department of Homeland Security — Verification Division

Name (Please Type or Print) Title
USCIS Verification Division

Signature Date
Electronically Signed 03/13/2010
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Information Required for the E-Verify Program

Information relating to your Company:

Company Name

South Central Qzark Council of Governments

Company Facility Address

4407 County Road 2340
Pomona, MO 657890

Company Alternate Address

P O Box 100
Pomona, MO 85789

County or Parish HOWELL
Employer Identification Number 430806440
North American Industry 026
Classification Systems Code

Parent Company

Number of Employees 5109

Number of Sites Verified for
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Company ID Numher: 311202

Are you verifying for more than 1 site? If yes, pleasa provide the number of sites verified for in
each State:
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Company ID Number: 371292

Information refating to the Program Administrator(s) for your Company on policy questions or
operational problems:

Name Codv Dalton
Phone Number 4172664226
Fax 47126566188
Email kwise@scocoq.ora
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Company ID Number: 311262

This list represents the first 20 Program Administrators listed for this company.
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MAKE IT HAPPEN HERE

August 4, 2023

To: Sam Anselm, City Administrator

From: Michael McMahon, Project Coordinator

Re: CDBG — Garner Villas: Horner and Shifrin Engineering Contract
Executive Summary

The purpose of this resolution is to approve of the engineering contract from Horner and Shifrin for the Garner Villas
project being funded by the Community Development Block Grant (CDBG).

Discussion

This proposal is being presented regarding engineering services for the Garner Villas project.

The project includes housing construction, road construction and utility extensions. Horner and Shifrin is proposing to
provide engineering design and engineering construction for the utility extensions required by the project.

Fiscal Impact

Horner and Shifrin is proposing engineering costs not to exceed a sum of $143,500.00 This covers engineering design and
construction engineering costs.

Engineering Design: $82,000.00
Construction Engineering: $61,500.00

This is an allowable expense by the grant and will be covered by grant funds.



